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SCHOOL DISTRICT

POSITION OPENING
CUSTODIAN V-L

The Custodian's function is to provide students, staff and community with a safe and healthy educational
environment.

ESSENTIAL FUNCTIONS

1. Maintain general cleanliness of interior and exterior of the facility.

2. Work well with staff and students.

3. Maintain all building floors.

4. Store and dispose of all refuse as assigned.

5. Clean and sterilize lavatories, shower rooms and food areas.

6. Perform limited maintenance functions including spot painting and/or varnishing walls and floors
as assigned.

7. Move furniture, equipment and supplies within building as required.

8. Service or report mechanical malfunction and/or building damage.

9. Shovel and/or sand walking steps and driveways as necessary.

10. Water lawn as needed.

11. Respond to administration and/or staff requests.

12. Open building, keeping all doors open and all panic bolts working properly during building
occupancy hours.

13. Inventory fuel.

14. Service all pumps and fans throughout building as required.

15. Be responsible for heating needs and operation of the building heating system.

16. Be responsible for the preventative maintenance program of all elements relating to the heating
plant.

17. Perform related work as assigned.

MINIMUM QUALIFICATIONS

1. Physical requirements: move 50 pounds; climb ladders to heights of 25 feet, be on feet for an 8
hour shift.

2. Experience and/or demonstrated aptitude for successful performance of job responsibilities.

3. Grade IV Boiler's License required. If there are no qualified applicants with current Boiler's
License, seniority and ability to obtain license in 90 days will prevail.

4. Ability to communicate effectively in the English language.

5. Valid Washington State Drivers License.

6. Ability to accurately complete written and oral instructions.

EMPLOYMENT INFORMATION

Benefits: Consistent with the SEIU Local 925 Agreement.

APPLICATION

Interested candidates should apply online at www.renton.wednet.edu/onlineapp. All candidates should
apply specifically for individual positions to ensure consideration for each opening in which you
are interested. Our mailing address for supplemental application materials is the Renton School District
Human Resources Dept., 300 SW 7" Street, Renton, WA 98057. Please call 425-204-2350 if you need
assistance. For further information about the Renton School District, please visit our website at
www.rentonschools.us.




Out of district applicants

In addition to the online application, out of district applicants are required to submit the following:
1) Appropriate insert located within the “insert” tab in the online application (classified insert g).
2) A current resume containing a summary of education and work experience.
3) Atleast two current letters of recommendation from employers and/or volunteer work.

In-district applicants
In-district applicants should click on “district employee” within the online system and apply specifically
for positions available. In addition, in-district applicants are required to submit the following:
1) Appropriate insert located within the “insert” tab in the online application (classified insert g).
2) A current resume containing a summary of education and work experience.
3) Atleast two current letters of recommendation from employers and/or volunteer work.

Our mailing address for supplemental application materials is the Renton School District Human
Resources Dept., 300 SW 7" Street, Renton, WA 98057. Please call 425-204-2350 if you need
assistance. For further information about the Renton School District, please visit our website at
www.rentonschools.us.

Applicants selected for hire will be required to provide a social security card for payroll purposes
prior to beginning employment.

Verification of identity and United States work authorization must be completed before
employment commences. Successful Washington State Patrol check and FBI fingerprint report in
accordance with state law, is required for continued employment.

The Renton School District No. 403 provides equal opportunities in education and employment and does
not discriminate on the basis of race, honorably-discharged veteran or military status, religion, sexual
orientation, color, national origin, sex, age, marital status, or disability. For specific information contact
ADA coordinator Rob Macgregor, Assistant Superintendent Instruction: Learning and Teaching (425) 204-
2318, or Title IX coordinator, Paul Apostle, Assistant Superintendent, Human Resources (425) 204-2370.

For further information regarding other position openings with the Renton School District you may visit our
website at www.rentonschools.us.




